Prologue

Bangladesh has a total population of 159
million (BBS, 2015) and labor force of 79
million (World Bank, 2014). With a projected
labor force growth rate of 2.2% over the next
10 years, 2 million youth joining the workforce
every year. Among them 0.6 million are from
mainstream education and 1.1 million are
trained from government/ private skills
development agencies. The rest of the forces
fall within the NEET (Not in Education,
Employment and Training) classification.
Thus, there is a significant gap between the
demand for skilled workers by the local
industries and international job markets and
the supply ensured by education and training
centres. One plausible reason for this is the
communication and coordination gap between
employers and skills development agencies.
Apprenticeship can be a practical solution to
this problem.

Apprenticeship
According to the Bangladesh Labor Law (2006), apprenticeship
is any system by which an employer undertakes by contract to
employ a young person (between the age of 17-30) and to train
him/her or have him or her trained systematically for a trade for
a period specified in advance and during which the apprentices
is bound to work in the employers service.
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The apprenticeship approach involves using both private and
public stakeholders to develop balanced training programmes.
Employers equip apprentices with on-the-job practical skills
and training institutions equip apprentices with more theoretical
off-the-job training.
In apprenticeship, the company is the main learning environment
where manual skills, work processes and procedures as well
as behavior patterns and attitudes are developed under real
work conditions. The training institution, whether it is private
or public, is the second learning environment, where apprentices
acquire competencies that are most effectively taught out of
the workplace.
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Apprenticeship

Apprenticeship is a globally
successful approach to enhance
productivity with numerous benefits
accruing to apprentices and
employers.

6 months
Duration

Trade
Sectors
50+

Upazillas
123+

Informal
Industries
3500+

formal

Apprenticeship

In Demand Driven Skills

industries
350+

Trained
Apprentices
20,000+

Apprenticeship is a significant endeavor to increase remittance per capita and ensure decent work for everyone through appropriate
planning and coordination. Only with a concerted effort it will be possible to stand up against unemployment and underemployment,
and make meaningful contributions to attain SDGs 1 (No Poverty), 8 (Decent Jobs and Economic Growth), 9 (Industry, Innovation and
Infrastructure), 10 (Reduced Inequalities) and eventually earn a strong middle income status in the world.
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Apprenticeship gives
potential access to
full-time employment
for semi-skilled and
unskilled youth.

Certificates received after successful
completion of apprenticeship helps
the apprentices to effectively promote
their skills and capabilities to
potential employers.

Business entities operating apprenticeship
programs get enough time
to mold the apprentices
to fit the company culture
and work structure.

Apprenticeship counts
as credible experience
for the trainees which
they can use to improve
their earning potential.

Apprenticeship related expenses
are tax free. (Labor Law 2013)
Import of training equipment is
duty-free. (Labor Law 2013)

Benefits for

ECONOMY

Significant reduction in
the unemployment rate
of the economy.

Increase in the overall
industrial productivity
and continued economic
growth.

More skilled
labor force

for a
better &
sustainable
future

Achievements

Access to Information (a2i) programme, as the innovation intermediary of
the government, is working with a whole-of-government approach applying
behavior change methodologies and leveraging the rapid expansion of
technologies to create an enabling environment for the development of
demand driven skills in Bangladesh.

Formal Sectors
As of May 2018, under its apprenticeship programme covering over 350
formal industries, a2i has enrolled over 12,000 apprentices in important
sectors like agro-food, furniture, tourism & hospitality, construction, leather &
footwear, etc. Important trades include baking, food processing, wood
machine operation, lacquer polishing, carpentry, food & beverage services,
chef, housekeeping, plumbing, tiles fitting, footwear production, etc. This
number is expected to reach over 30,000 by the end of 2018.

Informal Sectors
In informal sectors, through partnerships with 3,500 workplaces, over
8,000 apprentices in 50 upazillas have received training and have landed in
jobs. Important trades include electrical house wiring, wielding, glass &
mirror fitting, mobile servicing, motorcycle mending, tailoring & dress
making, etc.
Recently, a2i has also partnered with the Department of Social Services
within the government to implement apprenticeship program in additional
73 upazillas touching more than 7,000 apprentices.

National Apprenticeship Management System
National Apprenticeship Management System (www.skills.gov.bd) has
been developed by a2i to manage, monitor and mentor Apprenticeship
Programme all over the country. It is working as a one-stop hub to serve all
the stakeholders (youths, industries, BMET, BTEB and DIFE) of the
apprenticeship programme.
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iton Sarker found out the harsh reality of life one summer when suddenly he stopped going to school. Liton went about trying
to earn something when most of his friends spent their time running around and playing.
The bittersweet moment when young Liton’s sister was married off, also brought a little relief for the family of five since it
meant one less mouth to feed. Liton’s father scrapes together a living with his small trade and Liton’s mother is a house-wife.

Liton says, “We are poor and it pains us.” When he saw that even his younger brother had started working in a workplace as Apprentice,
Liton also had to start earning for his family. With little education and almost no skills, there was not much that Liton could do in this
country of 160 million.
Destiny did finally bring light into his life as
one of the many a2i’s projects started
working with dropouts to integrate them into
the workforce. He started learning electrical
house wiring under a2i’s apprenticeship
program at a workplace five days a week and
on the sixth day Liton used to go to a training
institute to gather theoretical knowledge.
After completing six months long apprenticeship
programme, he is lighting up people’s homes
with the hope that it will light up his family.
Now he is earning more than ten thousand
taka per month and having a better life too.

Partners

International Partnerships Catalysing Adoption of
Apprenticeship in Bangladesh
Over the course of time, a2i has partnered with international development
partners like ILO, Oxfam and PLAN International who are directly
working with the rural youth. The UK government's Behavioral
Insights Team (BIT) is supporting a2i to motivate over 16,000 industrial
organizations to adopt apprenticeship approach. a2i is also in
partnership with the Global Apprenticeship Network (GAN) Switzerland
to set up a national apprenticeship network in Bangladesh. This can
enable Bangladesh to share knowledge, experience and innovations on
apprenticeship with the rest of the world.

Bureau of Manpower, Employment and Training (BMET)
Department of Social Service (DSS)
Development Assistance for Minor Ethnic Communities Living in Plain Land Programme, PMO
Department of Inspection for Factories & Establishments
Bangladesh Technical Education Board
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